
EMPLOYMENT AGREEMENT BETWEEN

THE CITY OF REDONDO BEACH AND JOE HOEFGEN

THIS EMPLOYMENT APPOINTMENT AGREEMENT (" Agreement") is made and entered

into EFFECTIVE January 20, 2015 between the CITY OF REDONDO BEACH, a Chartered
Municipal Corporation (" City") and Joseph Martin Hoefgen (" Employee"). 

RECITALS

A. After a formal recruitment and selection process, the City Council (" Council") of the City
of Redondo Beach desires to employ Joseph Martin Hoefgen as City Manager to perform
the duties set forth in Article XII of the City Charter of the City of Redondo Beach. 

B. City and Employee wish to enter into an Employment Agreement that sets forth the rights
and obligations of the parties. 

NOW, THEREFORE, for and in consideration of the mutual covenants and conditions herein

contained, City and Employee agree as follows: 

1. Term. 

A. The term of this Agreement shall commence on January 20, 2015 and continue
until terminated by City or Employee as provided herein; provided, however, that in
order to be well within the constraints of Government Code section 53260( a), in the event

of termination of this Agreement, the maximum cash settlement Employee may receive
under the terms of this Agreement shall be capped at 6 -months of Employee' s monthly
salary as of the date notice of termination is given, irrespective of any unexpired term of
this Agreement. 

B. The Council shall have the right to terminate the services of Employee at any
time, without cause, by providing ninety (90) days advance written notice. Council shall
also have the right to terminate the services of Employee at any time, for " Good Cause" 
as defined herein below), immediately upon service of written notice

C. The services provided by Employee under the terms of this Agreement are of a
special, unique, extraordinary, or intellectual character. Therefore, Employee agrees that, 
absent consent of City or other reasonable cause, Employee shall provide not less than
ninety (90) days advance written notice prior to any voluntary resignation or retirement
from, or separation of, employment. 

2. Duties. 

City hereby agrees to employ Employee as City Manager of the City to perform those
functions and duties set forth in Article XII, Section 12. 3 of the City Charter of the City
of Redondo Beach, and any additional responsibilities assigned in conformance with the
authority of the Mayor and City Council under the City Charter, and to be under the
supervision of the City Council per Article IX of the City Charter. Employee is

a

Page 1 of 7?
zi„_ 

C- 1501-008



appointed by and serves at the pleasure of the Council as an at -will employee. Nothing in
this Agreement shall prevent, limit or otherwise interfere with the right of Council to

terminate this Agreement and the employment of Employee, with or without cause. 

3. Salary. 
Commencing January 20, 2015 Employee shall receive an annual salary of Two Hundred
and Twenty -Seven Thousand, Nine Hundred and Thirty -Two dollars ($ 227,932) payable
by the same method by which other City employees are paid. 

4. Future Salary Adjustments. 
The Council may, but is not required to, review Employee' s salary and benefits on an
annual basis upon completion of the evaluation process set forth in Section 5 below or at

any other time. 

5. Annual Evaluation

On or before January 31 of each year, the Council shall conduct an evaluation of
Employee' s performance. Such evaluation shall be discussed with Employee, and an

opportunity shall be provided to Employee to respond to any aspect of said evaluation. 
During that evaluation, the Council shall also establish performance goals and objectives
to be met by Employee during the following year. It is the intention of Council that so
long as authorized by Section 54957 of the California Government Code, or any other
statutory provision, such performance evaluation shall be conducted in closed session. 
The parties agree that the Council' s failure to carry out the provisions of this Section 5
shall not be deemed a breach of this Agreement or a waiver of its right to conduct a

performance evaluation. 

6. Benefits. 

A. Employee shall receive while employed vacation accrual, sick leave, authorized

and professional leave, bereavement leave, holidays, medical and life insurance benefits, 

PERS contributions, longevity pay, car allowance and other benefits, afforded to the
City' s Executive Level employees on the same basis and in the same manner as provided
by the existing Resolution or as approved in the future. In addition, notwithstanding his
actual starting date with the City of September 19, 2011, Employee shall be treated as
having been hired by the City prior to July 1, 2011 for purposes of qualifying for the
Retiree Medical Benefits set forth in Article III, Section 3. 01 of the Pay & Benefits Plan

for Management & Confidential Employees. 

B. City agrees to pay Employee' s membership dues in the International City
Management Association ( ICMA) and the California City Management Foundation. 
Employee shall have a reasonable right to attend meetings of ICMA, the League of

California Cities, and the Independent Cities Association at City expense provided funds
are available in the City budget. Employee shall comply with all of the provisions of
Redondo Beach Municipal Code Section 2- 3. 1302 " Official travel and expense account

procedures for officers and employees". 
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C. The City shall pay Employee an additional $ 55 per month as a cell phone
allowance. The Cell phone allowance is intended to reimburse Employee for the use of

his mobile phone, which is necessary to assure availability in the event of an emergency
and for the general convenience of the City. Employee must provide his own mobile
phone for use in performing his duties. Employee must also comply with the
Responsibility and Usage provisions of Administrative Policy Procedure Number 2. 09B
Cell Phone Stipend and Use of Personal Cell Phone". 

D. Employee may take up to 124 hours per calendar year of Authorized Professional
Time off in the same manner as that granted to Executive Level employees pursuant to

Article VI, Section 3. 01 of the Pay & Benefits Plan for Management & Confidential

Employees. 

E. Notwithstanding the above, Employee shall not be entitled to any salary increases
granted to other Executive Level employees. The process set forth in Section 4 of this

agreement shall be the sole method for modifying Employee' s salary. 

7. Suspension

After furnishing Employee with written notice of intended removal as set forth in Section
1 B above, the Council may suspend him from duty, but his compensation shall continue
until his services are terminated pursuant to the terns of this agreement. 

8. Termination. 

A. Employee is appointed by and serves at the pleasure of the Council as an at -will
employee. Nothing in this Agreement shall prevent, limit or otherwise interfere with the
right of City to terminate this Agreement and the employment of Employee, with or
without cause. 

B. City shall pay Employee for all services through the effective date of any
termination, and Employee shall have no right to any additional compensation or
payment, except as otherwise specifically provided in this Section 8. 

C. In the event that Employee is terminated by the Council without cause, Employer

agrees to pay Employee on the effective date of termination a lump sum cash payment
equal to six ( 6) months of Employee' s base salary (the base salary to be set as of, and the
six (6) month period to commence effective, the date notice of termination is given), 

provided Employee has executed a full and final release of any and all actual or potential

claims that Employee has or could have against City, and that may otherwise be lawfully
released, with the exception of claims for unpaid wages or benefits provided under this

agreement. Also, in the event Employee and Employee' s dependents are covered under

City' s health plan( s), and in addition to the described lump sum payment, City shall
provide for continuation of health plans for six months after the date of termination or

until Employee obtains other employment that provides health benefits, whichever occurs
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first. City, at its option, may provide for health benefit continuation through appropriate

City contribution to COBRA coverage or by maintaining Employee on City' s payroll
roster for such insurance benefits only. 

D. If Employee is terminated by the Council for Good Cause, City shall be relieved
of the obligation to pay Employee the benefits or the severance sum designated in Sub - 

Section 4(C) hereinabove, or any other amounts or compensation of any nature
whatsoever; provided, however, that this provision shall not prevent employee from

receiving compensation and all other accrued leave, paid time off, and benefits accrued to

the date of termination. As used in this Agreement, " Good Cause" shall mean any of the
following: 

1) Employee is terminated because of a material breach of this

Agreement on his part; or

2) Employee is terminated because of misrepresentation of any material
fact in an effort to gain as appointment to the City Manager position; or

3) Employee voluntary resigns or terminates employment without both

a) providing ninety (90) days advance written notice, and ( b) fully and faithfully
discharging the duties of the City Manager position, and adhering to the normal work
schedule for the City Manager position for the full 90 day period between notice and
effective date of termination; or

4) If the Council provides at least 90 days prior written notice of

termination without cause, and Employee fails to fully and faithfully discharge the duties

of the City Manager position, including adhering to the normal work schedule for the
City Manager position for the full 90 day period between notice and effective date of
termination; or

5) Employee abandons or fails to perform the duties of the City Manager
without legal excuse, for five or more consecutive work days; or

6) Employee fails to reasonably comply with any material term of the
City' s Charter, Municipal Code, ordinances, Administrative Practices and Procedures ( or

other material written policies and procedures), or any other laws, statutes and regulations

that have application to City, as the same are uniformly applied to City' s executive level
employees; or

7) Any act on Employee' s part of dishonesty, misappropriation, 
embezzlement, fraud, or similar conduct; or

8) Employee' s conviction ( including by plea of guilty or a plea of nolo
contendere or equivalent) to any crime involving moral turpitude; or
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9) Employee' s damage ( of a material nature) to any City property
occasioned by willful or grossly negligent conduct; or

10) Employee' s repeated nonprescription use of any controlled substance

or the repeated use of alcohol or any other non -controlled substance that the Council

determines in good faith renders Employee unfit to serve in the City Manager position; or

11) Employee' s repeated and persistent failure to comply with the lawful
and reasonable instructions of the Council; or

12) Employee' s moral or ethical conduct that, in the good faith

determination of the Council, demonstrates unfitness to serve as City Manager, including, 

after a reasonable and good faith investigation, a finding by the City Council or any
regulatory authority after hearing that Employee engaged in acts of employee harassment
or discrimination, falsified documents, or violated policies on ethics, workplace behavior, 

or legal compliance as uniformly applied to City' s executive level employees. 

E. As required by law to be stated in this Agreement, the maximum severance that

Employee may receive under this Agreement shall not exceed the limitations provided in
Government Code Sections 53260 — 53264, or other applicable law. Further, in the event

Employee is convicted of a crime involving an abuse of office or position, Employee

shall reimburse the City for any paid leave or cash settlement ( including severance), as
provided by Government Code Sections 53243 — 53243.4. 

9. Bonding. The City shall bear the full cost of any fidelity or other bonds required of
Employee under any law or ordinance. 

10. Other Terms and Conditions of Appointment. 

a. The Mayor and City Council, in consultation with Employee, shall fix any such
other terms and conditions of appointment as they may determine from time to
time, relating to the performance of the City Manager, provided such terms and
conditions are not inconsistent or in conflict with any provision of this
Agreement, the City Charter, or any ordinance or resolution of the City or other
applicable law. 

b. Working condition rules and regulations applicable to management employees of
the City, as such rules now exist or hereinafter may be amended, shall also apply
to Employee, except where such working conditions are specified in this
Agreement or are inconsistent with the terms set forth herein. 
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11. Notices. Any notice required or permitted by this Agreement shall be in writing and shall
be personally served or shall be sufficiently given when served upon the other party as
sent by United States Postal Service, postage prepaid and addressed as follows: 

To the City: To Hoefgen: 

City Clerk Joe Hoefgen

City of Redondo Beach City of Redondo Beach
415 Diamond Street 415 Diamond Street

Redondo Beach, CA 90277 Redondo Beach, CA 90277

12. Indemnification. Except as otherwise permitted, provided, limited or required by law, 
including, without limitation, California Government Code Sections 825, 995, and 995. 2
through 995. 8, City will defend and pay any costs and judgments assessed against
Employee arising out of an act or omission by Employee occurring in the course and
scope of Employee' s performance of his duties under this Agreement, provided, however, 

City shall have no indemnification obligation for costs, expenses, settlements or
judgments arising from Employee' s conduct that falls within the definition of Good
Cause hereinabove. Provided, further, in the event City provides funds for legal criminal
defense pursuant to this Section 12 or the terms of the Government Code, Employee shall

reimburse City for such legal criminal defense funds, if Employee enters a plea of no
contest or guilty, or is otherwise convicted of a crime involving an abuse of office or
position, as provided by Government Code Sections 53243 — 53243. 4

13. Communications with the City Council. It will be the obligation of Employee to be
accessible to the Mayor and all members of the City Council on an equal basis and to
communicate information to the Mayor and all members of the City Council in a similar
and equal manner at approximately the same time. 

14. Exclusive Employment

Employee shall devote his full time, energy and efforts to the position of City Manager
and shall except no other outside employment without the prior approval of the Council, 

subject to the following exception: Employee shall be entitled to work up to four hours
per week in outside teaching/training activities without prior Council approval. Such
activities are to be incurred only on the Employee' s personal time and must not create a
conflict of interest with any official duties. 

15. Integration. The foregoing contains the entire agreement of the parties hereto and no
modification or amendment shall be binding upon the parties unless the same shall be in
writing, approved by the Mayor and City Council, and executed by the parties hereto. 
This Agreement incorporates and supersedes all previous discussions, understandings and

agreements related to Employee serving as City Manager, including but not limited to, 
any agreements related to services as interim City Manager. There are no other
agreements, representations or understandings regarding or related to the employment of
Employee that are not specifically set forth herein. 
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16. General Provisions

None of the Parties hereto shall be deemed to be the drafter of this Agreement as it will

be deemed jointly drafted with each party having the right of review and consultation
with counsel of their choosing. The terms of this Agreement shall not be interpreted or

construed in favor of, or against, any Party hereto. Should any provision of this
Agreement be found to be ambiguous in any way, such ambiguity shall not be resolved
by construing this Agreement in favor of or against any Party herein, but rather by
construing the terms of this Agreement as a whole according to their fair meaning. 

Employee acknowledges that he has had the opportunity and has conducted an
independent review of the financial and legal effects of this Agreement. Employee

acknowledges that he has made an independent judgment upon the financial and legal

effects of this Agreement and has not relied upon any representation of City, its officers, 
agents or employees other than those expressly set forth in this Agreement. 

17. Method of Amendment

Amendments to this Agreement are effective only upon City Council and Employee
written approval, and which specifically identify this Agreement and the specific section
or provision which the parties intend to amend. 

18. Severability. If any provision of this Agreement shall be held or determined to be
invalid or unenforceable by a court of competent jurisdiction, the remaining provisions
shall be deemed severable and shall remain in full force and effect. 

IN WITNESS WHEREOF, this Agreement is executed by the City' s Mayor and by Hoefgen, to
be effective when executed. 

APPROVED AS TO FORM: 

By: 1- 1ALJ' " 4
Michael Webb, City Attorney

Dated: 

Dated: I ` '; L( 5

ATTEST: 
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