
City of Redondo Beach: Salary and Benefits Summary 

Lateral Police Officer 
(Represented by Redondo Beach Police Officers’ Association) 

         

Monthly Salary for Lateral Police Officer with max benefits below = $9,986/mo; $119,832 annually 

Base Salary for Laterals = $6,218/monthly 
 

Lateral Officers transfer ALL prior years of service 
in public agency law enforcement to ALL premium 

and longevity pay!!! 
 

Retirement Benefits Employee Contribution to CalPERS 
for Classic members is fully paid by the City at 9% of 
reportable compensation.  
 

Classic PERS members = 3% at age 55; with credit for 
unused sick leave at retirement up to 260 days max + 
50% Post Retirement Survivor Allowance. 
 

(New PERS members = 2.7% at age 57.) 
 

Longevity Pay – Is based on ALL prior years of service in 
public agency law enforcement: 

 10 years of service = 6% of base pay 

 15 years of service = 12% of base pay 

 20 years of service = 18% of base pay 
 

Educational Incentive Pay – 6%, 12.4%, or 21.4% of 
base pay based on educational degrees and P.O.S.T 
certification.  
 

Special Assignment Pay – Opportunity for special pay 
for assignments: Motor Officer (8.5%), K-9 Officer 
(8.5%), Bilingual (3%); 4% for FTO, Detective, DUI & CSI. 
 

Sick Leave 

 10 hrs/month to a max of 120 hrs./yr.  

 Max accrued sick leave hours = 2,080 

 Annual bonus of $600/yr to employees who do 
not take any sick leave; $300 if one day taken 

 

Professional Development Reimbursement - up to 
$2,000/yr. up to max of $20,000 for POA. 
 

Medical Insurance:  
Active Employees 

 The City pays up to $1,200/mo for employee 
benefits for all active members + their 
dependents including: Indemnity + HRM 
medical plans, dental (with orthodontia), vision, 
life and psychological insurance.  

 
 

         CITY PAYS YOUR PERS!!! 

 
 

Cash for Opt-out. Employees may opt-out of 
medical insurance and receive a cash equivalent of 
50% of qualifying plan premiums:  
(Single = $346.13, Employee +1 = $703.84, and 
Family = $1,021.87 monthly cash amounts.) 
 

Retirees – employees who retire with the following 
years of service will receive a contribution towards 
the employee-only premium at: 

 10 years = 25%  

 15 years = 50% 

 20 years = 75% 

 25 years = 100% 
 

Term Life and AD&D Insurance - for active employees 
at $50,000 (24 hr. coverage) + $1,500 for dependents. 
 

Holidays - 10 City paid holidays/yr (calculated in hours 
and accrued at the rate of 125 hrs./yr) + payment for 
unused holidays in cash or vacation. 
 

Vacation - graduated accrual based on yrs of service 
with prior agency maxed out at 165 hours/yr. with max 
accrual of 330 hrs.; 60 hours cash-out. 
 

3/12 Work Schedule for Patrol. 
 

Bereavement Leave - 24 hrs. leave per qualifying 
incident. 
 

Compensatory Time Off – may accrue up to 100 hrs. 
 

Work-out Time - 30 min on-duty work-out period 
 

Family Leave 6 working shifts/yr. 
 

 

Apply today at www.Redondo.org and 
make the smart move to Redondo Beach! 

 

 
Please contact Human Resources with questions at 

(310) 318-0659 
For complete information, download the current MOU 

at: www.redondo.org/depts/hr/mous.asp  

http://www.redondo.org/
http://www.redondo.org/depts/hr/mous.asp

